
At a meeting of the Licensing Panel held in Council Chamber, Allerdale House on 
Wednesday 17 February 2016 at 2.00 pm

Members

A H Kendall (Chairman)

J M Mounsey
B Pegram

S Stoddart
D Wilson

Staff Present

B Carlin, G Collinson, D Devine, J Morgan and R Phillips

340 Election of Chair 

Councillor A Kendall was elected Chair for the ensuing meeting.

341 Declaration of Interests 

None declared.

342 Questions 

None received.

343 Grant of a Private Hire Driver Licence 

The Licencing and Compliance Officer submitted a report for the Licensing 
Panel to consider whether a person who had made an application for the grant 
of a Private Hire Driver Licence was a fit and proper person to hold such a 
licence.

Members were asked to take the Council’s Licensing Policy into consideration 
when making their deliberations. 

The applicant and his acquaintance were invited into the meeting. The 
Licensing and Compliance Officer provided the Panel with a background of the 
applicant and the application itself. Members were also provided with key points 
for consideration, the options available to the Panel and the officer’s 
recommendation. The applicant was asked to make representations on his 
application.

Members asked the applicant for information on his convictions which were 
given in 1978 and 1986, to which he explained the circumstances regarding the 
convictions.

The applicant, his acquaintance and the Licensing and Compliance officers 
were asked to leave the room for the Panel to consider the application.



The Panel discussed the information provided by the Licensing and Compliance 
Officer and the applicant, seeking advice from the Council’s Solicitor while 
making its deliberations.

The Panel noted that the Licensing and Compliance Officer had spoken to the 
Cumbria County Council Transport Services Team who confirmed that they had 
at least eight years of working history with the applicant which entailed a 
stringent vetting process every 3 years and there was nothing recorded on his 
record.

The Panel paid attention to the fact that no information was recorded when 
Enhanced Disclosure and Barring Service Certificate checks had been made on 
the following:

a) Information from the list held under Section 142 of the Education Act 
2002

b) DBS Children’s Barred List information
c) DBS Adults’ Barred List information
d) Other relevant information disclosed at the Chief Police Officer(s) 

discretion

Councillor A Kendall moved that the application for a Private Hire Driver Licence 
be granted for one year due to no similar offences for 30 years and an 
unblemished employment record for 14 years. Councillor D Wilson seconded.

A vote was taken, 5 in favour of granting the application for a Private Hire Driver 
Licence for one year.

The motion in favour of granting the application for a Private Hire Driver Licence 
for one year was carried.

The applicant, his acquaintance and the Licencing and Compliance officers 
were brought back into the room.

Decision

The Panel granted the application for a Private Hire Driver Licence for one year 
due to no similar offences for 30 years and an unblemished employment record 
for 14 years. This complied with the Council’s current policy stating that 
applicants with convictions for dishonesty should be free from a dishonesty 
conviction for a period of three to five years before entertaining an application 
and that an applicant with sexual offences would normally be refused until a 
substantial period of such offences had elapsed.

Reasons for the Decision

The Panel made its decision having regard to the following:

 The Council’s Statement of Policy set out in guideline 1 (b) that an 
application would be referred to the Licensing Panel where any 
conviction or caution is disclosed.



 The applicant had no similar offences to his convictions in 1978 and 
1986 in 30 years and had an unblemished record for 14 years.

 No information was recorded when Enhanced Disclosure and Barring 
Service Certificate checks had been made on the following:

a) Information from the list held under Section 142 of the Education Act 
2002

b) DBS Children’s Barred List information
c) DBS Adults’ Barred List information
d) Other relevant information disclosed at the Chief Police Officer(s) 

discretion

 Cumbria County Council Transport Services Team had confirmed that 
they had at least eight years of working history with the applicant which 
entailed a stringent vetting process every 3 years and there was nothing 
recorded on his record.

 The Council’s Statement of Policy.

Resolved

The application for a Private Hire Driver Licence be granted for one year due to 
no similar offences for 30 years and an unblemished employment record for 14 
years. This complied with the Council’s current policy stating that applicants 
with convictions for dishonesty should be free from a dishonesty conviction for a 
period of three to five years before entertaining an application and that an 
applicant with sexual offences would normally be refused until a substantial 
period of such offences had elapsed.

The meeting closed at 2.15 pm


